
BOROUGH OF CRESSKILL 
 

ORDINANCE NO. 24-03-1639 
 
 

AN ORDINANCE TO FIX THE SALARIES, WAGES AND 
COMPENSATION FOR THE DEPARTMENT OF PUBLIC 

WORKS EMPLOYEES OF THE BOROUGH OF CRESSKILL  
 
BE IT ORDAINED by the Mayor and Council of the Borough of Cresskill in the County of 
Bergen and State of New Jersey, as follows: 
 
SECTION I Salaries and wages, longevity payments or other compensation provided for by 
terms of this Ordinance and Article 5 listed below, are hereby fixed for the respective 
Department of Public Works employees of the Borough of Cresskill at the respective rates and 
sums shown herein, effective January 1, 2024 through December 31, 2027. 
 
SECTION II Time of Payment.  All salaries, wages, longevity payments or other compensation 
shall be paid in bi-weekly installments within the ranges and according to the conditions set forth 
in the Contract. 
 
SECTION III Salaries 
 
ARTICLE 7 
 
7.00 SALARY GUIDE 
 
7.01 All new employees hired after January 1, 2024, shall start at step “Start”. 
 
7.01a The following salary schedule will be in effect as of January 1, 2024 thru December 31, 

2027 for employees hired prior to January 1, 2012: 
 
   1-1-24  1-1-25 1-1-26 1-1-27 
  Foreman 
  Third $130,665 $133,278 $135,944 $138,663 
   
  Employees subject to this guide and their step effective 1/1/2024 are as follows:  
  
   William Richardson  - Top Foreman, Third  
   James Kraus      - Foreman, Third 
    
Laborer/Driver/Equipment Operator 
                  1/1/24     1/1/25             1/1/26              1/1/27 
  Tenth $112,422 $114,671 $116,964 $119,304  
   
  Employees subject to this guide and their step effective 1/1/2024 are as follows: 

 John Amicucci - Laborer, Tenth Step 
   Warren Bruno  - Laborer, Tenth Step 
       
7.01b     The following salary schedule will be in effect as of January 1, 2024 thru December 31, 
  2027 for employees hired between January 1, 2012 and December, 31 2015. 
 
   Laborer/Driver/Equipment/Operator 

1-1-24             1-1-25                1-1-26        1-1-27 
               Eleventh                $105,898           $108,016           $110,176           $112,380 
               Twelfth                 $112,422           $114,671           $116,964            $119,304 
 
  Employee subject to this guide and their step effective 1/1/2024 is: 
   Ed Wrixon, Jr. - Laborer, Eleventh Step 
   



7.01c The following salary schedule will be in effect as of January 1, 2024 thru December 31, 
2027 for employees hired on or after January 1, 2016: 

   
  Foreman 
                                   1-1-24  1-1-25 1-1-26 1-1-27 
  Start $122,097 $124,538 $127,029 $129,569 
  Third $130,665 $133,278 $135,944         $138,663 
   
  Mechanic  
                                   1-1-24             1-1-25 1-1-26              1-1-27  
  Start $58,583 $59,754 $60,949 $62,168 
  Second $63,675 $64,949 $66,247 $67,572 
  Third $68,767 $70,143 $71,546 $72,976 
  Fourth $73,859 $75,336 $76,843 $78,380 
  Fifth $78,951 $80,530 $82,141 $83,784 
  Sixth $84,043 $85,724 $87,438 $89,187 
  Seventh $89,135 $90,917 $92,736 $94,591 
  Eighth $94,228 $96,112 $98,034 $99,995 
  Ninth $99,319 $101,306 $103,332 $105,398 
  Tenth $104,408 $106,496 $108,626 $110,799 
   
  Employee subject to this guide and their step effective 1/1/2024 is: 
   Justin Lampe    - Mechanic, Sixth Step 
 
  Senior Tree Man 
                                    1-1-24             1-1-25 1-1-26              1-1-27 
  Start $96,981 $98,920 $100,899 $102,917 
  Third $103,854  $105,931 $106,050 $110,211 
   
  Laborer/Driver/Equipment Operator  
                                   1-1-24             1-1-25 1-1-26             1-1-27    
  Start $37,493 $38,243 $39,008 $39,788 
  Second $43,527 $44,398 $45,286 $46,192 
  Third $49,561  $50,552 $51,563 $52,594 
  Fourth $55,595 $56,707 $57,841 $58,998 
  Fifth $61,629 $62,862 $64,119 $65,402 
  Sixth $67,664 $69,017 $70,397 $71,805 
  Seventh $73,697 $75,171 $76,674 $78,208 
  Eighth $79,731 $81,326 $82,953 $84,612 
  Ninth $85,766 $87,481 $89,230 $91,015 
  Tenth $91,800 $93,636 $95,509 $97,419 
  Eleventh $97,833 $99,790 $101,785 $103,821 
  Twelfth $103,860 $105,938 $108,056 $110,218 
   
  Employees subject to this guide and their step effective 1/1/2024 are as follows: 
   
   Jack Bartels – Laborer, Third Step 
   Joseph Bruttomesso - Laborer, Seventh Step 
   William Dahle – Laborer, Fourth Step 
   Robert Gibney – Laborer/Tree – Third Step 
   Anthony Guercio – Laborer - Fourth Step 
   Peter Merkle – Laborer – Second Step 
   Bryan Reinhardt - Laborer - Second Step 
   Daniel Smith  - Laborer, Seventh Step 
   Daniel Vitellero – Laborer – Fourth Step 
    
  Employees hired after 1/1/2024, step increases will occur the January after their 

anniversary date if hired after June 30th. 
 
7.02 A driver/laborer, Mechanic, and Senior Tree Man, hired before 1/1/2024, will be 

eligible to receive on his/her 15th year of service with the Borough a $2,500 step 



increase added to his base salary after his/her 2% increase as well as an additional 
$2,500 step increase on their 20th year of service.  

  
  For example: If a 15th year employee was at $100,000 + $2% = $102,000 + $2,500 = 

$104.500 
  16th year: $104,500 + 2% = $106,590 
  17th year: $106,590 + 2% = $108,721 
  18th year: $108,721 + 2%  
  19th year: base + 2 % 
  20th year: base x 2% + $2,500 = new base 
  21st year: new base + 2% 
  And so on. 
 
  Note: the 2% increase in the above example is not a constant and only reflects current 

contractual increases agreed to. 
 
  Any employee making foreman, will no longer be eligible for the 15-year and 20-year 

steps increase, and instead will move directly up to a Foreman’s pay without adding 
them to foreman’s base. It will be the responsibility of the DPW Superintendent and 
CFO to coordinate, on a yearly basis, which employees are eligible for the 15-year and 
20-year steps. 

 
  Employees hired after 1/1/2024 will not be eligible for the 15-year and 20-year steps 

increase. 
 
  7.03 If the Borough directs the employee to obtain special license(s), e.g. Pesticide 

Applicator License, the Borough will pay all costs for the acquisition (training) of such 
license(s). Licensing will be offered on a seniority basis, and the employee shall be 
compensated with a license stipend of $500 annually for license procurement. 

   
7.04 A CDL (Class B) License is required for employment. If the Borough requires that an 

employee upgrade his license or gets special endorsements, the Borough shall be 
responsible for the upgraded licensing per (Class B versus Class A). The Employee 
shall be compensated with a Stipend of Seventy-Five Dollars ($75.00) per year upon 
receipt of the Class A License. Class A CDL renewal will be completed on Borough 
Time and at the Borough’s expense. If the Employee shall permanently lose his CDL 
(Class B) Driver’s License, he shall be deemed terminated from employment. 

 
SECTION IV Contracts The terms and conditions of any Contracts or Agreements, which have 
been duly authorized by the Mayor and Council, will be adhered to and the employee shall be 
entitled to all the additional benefits that are expressed in detail in said Contract.  Those benefits 
include those related to vacation time, sick time, personal time, holiday pay, overtime, pesticide 
license, CDL license, uniforms, tools, standby and longevity. 
 
SECTION V 
All other Ordinances of the Borough, or parts thereof, which are in conflict with this Ordinance 
are hereby repealed to the extent of such conflict.  
 
SECTION VI 
 
If any section, subsection, paragraph, subdivision, or sentence of this Ordinance is adjudged 
unconstitutional or invalid by a court of competent jurisdiction, such decision shall apply only to 
the section, subsection, paragraph, subdivision, sentence, clause, phrase or provision so 
adjudged, and the remainder of this Ordinance shall be deemed valid and effective. 
 
SECTION VII 
 
This Ordinance shall take effect immediately upon final passage and publication according to 
law. 
 

 


