
       
 

BOROUGH OF CRESSKILL 
 

ORDINANCE NO. 12-09-1431 
 
 

AN ORDINANCE TO FIX THE SALARIES, WAGES AND 
COMPENSATION FOR THE DEPARTMENT OF PUBLIC 

WORKS EMPLOYEES OF THE BOROUGH OF CRESSKILL  
 
 
 
BE IT ORDAINED by the Mayor and Council of the Borough of Cresskill in the County of 
Bergen and State of New Jersey, as follows: 
 
 
SECTION I Salaries and wages, longevity payments or other compensation provided for by 
terms of this Ordinance and Article 5 listed below, are hereby fixed for the respective 
Department of Public Works employees of the Borough of Cresskill at the respective rates and 
sums shown herein, effective January 1, 2012 through December 31, 2015. 
 
SECTION II Time of Payment.  All salaries, wages, longevity payments or other compensation 
shall be paid in bi-weekly installments within the ranges and according to the conditions set forth 
in the Contract. 
 
SECTION III Salaries 
 
ARTICLE 5 
 
5.00 SALARIES 
 
5.01a The following salary schedule will be in effect as of January 1, 2012 thru December 31, 

2015 for employees hired prior to January 1, 2012: 
 
   1-1-12  1-1-13 1-1-14 1-1-15 
  Foreman 
  Start $89,514 $91,304 $93,131 $94,993  
  Third $96,272 $98,197 100,161 102,164 
  Fifth 103,028 105,089 107,190          $109,334 
   
  Mechanic 
  Start $61,607 $62,839 $64,096 $65,378 
  Second $68,368 $69,735 $71,130 $72,552 
  Fourth $75,881 $77,398 $78,946 $80,525 
  Sixth $82,644 $84,297 $85,983 $87,703 
  Eighth $89,111 $90,894 $92,711 $94,566 



 
  Senior Tree Man   
  Start $76,468 $77,998 $79,558 $81,149 
  Third $81,889 $83,526 $85,197 $86,901 
  Fifth $88,644 $90,417 $92,225 $94,070 
 
  Laborer/Driver/Equipment Operator 
  Start $48,834 $49,810 $50,806 $51,823 
  Second $55,596 $56,708 $57,842 $58,999 
  Fourth $62,358 $63,605 $64,877 $66,174 
  Sixth $69,120 $70,503 $71,913 $73,351 
  Eighth $75,824 $77,340 $78,887 $80,465 
  Ninth $81,889 $83,526 $85,197 $86,901 
  Tenth $88,644 $90,417 $92,225 $94,070 
   

The above represents a 2% increase in salary for the years 2012, 2013, 2014 and 2015.  
If an employee were to move to a different category, he would move to the appropriate 
step above his previous salary. 

 
5.01b The following salary schedule will be in effect as of January 1, 2012 thru December 31, 

2015 for employees hired after to January 1, 2012: 
 
   1-1-12  1-1-13 1-1-14 1-1-15 
  Foreman 
  Start $89,514 $91,304 $93,131 $94,993  
  Third $96,272 $98,197 100,161 102,164 
  Fifth 103,028 105,089 107,190          $109,334 
   
  Mechanic 
  Start $50,000 $51,000 $52,020 $53,060 
  Second $54,346 $55,433 $56,542 $57,672 
  Third $58,692 $59,866 $61,063 $62,284 
  Fourth $63,038 $64,299 $65,585 $66,896 
  Fifth $67,384 $68,732 $70,106 $71,508 
  Sixth $71,730 $73,165 $74,628 $76,120 
  Seventh $76,076 $77,598 $79,149 $80,732 
  Eighth $80,422 $82,030 $83,671 $85,344 
  Ninth $84,768 $86,463 $88,193 $89,956 
  Tenth $89,111 $90,894 $92,711 $94,566 
 
  Senior Tree Man   
  Start $76,468 $77,998 $79,558 $81,149 
  Third $81,889 $83,526 $85,197 $86,901 
  Fifth $88,644 $90,417 $92,225 $94,070 
 
  Laborer/Driver/Equipment Operator 



  Start $32,000 $32,640 $33,293 $33,959 
  Second $37,150 $37,893 $38,651 $39,424 
  Third $42,300 $43,146 $44,009 $44,889 
  Fourth $47,450 $48,399 $49,367 $50,354 
  Fifth $52,600 $53,652 $54,725 $55,820 
  Sixth $57,750 $58,905 $60,083 $61,285 
  Seventh $62,900 $64,158 $65,441 $66,750 
  Eighth $68,050 $69,411 $70,799 $72,215 
  Ninth $73,200 $74,664 $76,157 $77,680 
  Tenth $78,350 $79,917 $81,515 $83,146 
  Eleventh $83,500 $85,170 $86,873 $88,611 
  Twelfth $88,644 $90,417 $92,225 $94,070 
   

The above represents a 2% increase in salary for the years 2012, 2013, 2014 and 2015.  
If an employee were to move to a different category, he would move to the appropriate 
step above his previous salary. 
 
 

SECTION IV Contracts  The terms and conditions of any Contracts or Agreements, which have 
been duly authorized by the Mayor and Council, will be adhered to and the employee shall be 
entitled to all the additional benefits that are expressed in detail in said Contract.  Those benefits 
include those related to vacation time, sick time, personal time, holiday pay, overtime, pesticide 
license, CDL license, uniforms, tools, standby and longevity. 
 
SECTION V 
All other Ordinances of the Borough, or parts thereof, which are in conflict with this Ordinance 
are hereby repealed to the extent of such conflict.  
 
SECTION VI 
 
If any section, subsection, paragraph, subdivision, or sentence of this Ordinance is adjudged 
unconstitutional or invalid by a court of competent jurisdiction, such decision shall apply only to 
the section, subsection, paragraph, subdivision, sentence, clause, phrase or provision so 
adjudged, and the remainder of this Ordinance shall be deemed valid and effective. 
 
SECTION VII 
 
This Ordinance shall take effect immediately upon final passage and publication according to 
law. 
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